Northeastern University
Office of the Provost

Dear Faculty Colleagues:

Hope you all had a restorative summer and are ready for the new academic year. As we
begin the fall term, | want to provide important information about the status of graduate
union negotiations with the United Autoworkers Union that you may recall had reached a
stalemate in April after 17 months of bargaining. | want to get everyone updated now that
the Union has been soliciting support for a strike.

The university’s May 5th final package offer

You may recall from David Madigan’s May 5, 2024 update that the university had presented
a final package offer to the Union that was available for 30 days, expiring on June 5. The
university was optimistic that the Union bargaining team would present the final package
offer to students for a vote. Unfortunately, the Union publicly rejected the final offer
package and picketed graduation.

Union summer bargaining demands and the revised University final offer

After the 30-day period on the university’s final offer expired in early June, the Union
reached out and said that it had formulated its own package offer and proposed a
resumption of negotiations. The Union then declined to provide a copy of its package offer
when asked by the university, and instead forwarded a summary document that the Union
acknowledged was incomplete and reflected demands already rejected in negotiations,
including a $55,000 minimum PhD stipend.

On July 17", the university sent the Union a revised final package offer that changed
economic aspects of its previous offer to account for the new fiscal climate higher
education is facing. The revised final offer removed guaranteed stipend and hourly
increases for September 1, 2025, and reduced minimum increases in the final two years of
the contract from 2.5% to 2%. All other aspects of the May 5" final offer remained intact,
including dental insurance for PhD students, dependent healthcare for children of PhD
students, benefits such as holidays, vacation, sick and personal leave, as well as paid
parental leave for PhD students and many protections related to health and safety,


https://provost.northeastern.edu/wp-content/uploads/2025/05/Graduate-Union-email-Faculty.pdf

discrimination and harassment, workload and many other issues addressed in

negotiations. The university revised final offer and a comprehensive summary of
negotiations can be found here: Graduate Student Union Negotiations — Northeastern
Provost.

Strike threat and next steps

The Union shared its complete package offer in a meeting on August 20™. Consistent with

the Union’s summary, its package offer continued to press many issues that had already

been rejected during negotiations, including:

The right to arbitrate whether academic discipline decisions are for just cause

Restrictions on University rights over basic issues of academic decision-making,
such as grading, academic assessments, as well as course requirements, content,
and scheduling

The right to 48 days of paid time off each year (holidays, vacation, personal)
The right to demand remote assistantships and challenge refusals at arbitration

The right to refuse assignments where a student feels unsafe due to their political
affiliation

The right to bring claims against supervising faculty who “unreasonably” interfere
with graduate student rights to “freely express their political beliefs and/or
affiliations in their work environment”

The right to bring discrimination and harassment claims against faculty for vague
actions that state and federal law do not recognize, such as failing to include
graduate students in meetings, or “humiliating” or “reprimanding” graduate
students in the presence of others

Prohibiting colleges from engaging any individual other than a Northeastern
graduate student for teaching or research services, effectively barring collaboration
with other institutions

$55,000 minimum annual PhD stipends

Over $3 million dollars annually for funds and benefits

The university informed the Union that the parties are atimpasse because the Union had
continued to insist on issues that were repeatedly rejected in negotiations, including
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exorbitant economic demands that the Union only slightly revised for the first time last
month, over 19 months after negotiations began, and 18 months after the university
proposed a complete contract. “Impasse” is a term under federal labor law that represents
an inflection point where further bargaining is fruitless. We have reached that point and the
university’s revised final offer will remain on the table, but negotiations are suspended.

The Union has been actively soliciting strike support from graduate students for months in
campus meetings and on social media. This Union leadership group is the same UAW team
that represents graduate students at Harvard where the Union used the same tactics of
misinformation, strike threats and strikes to force university agreement to bargaining
demands.

We hope the Union chooses not to strike and accepts our final offer. If a strike is called, we
will be ready. Colleges are actively preparing for a strike to minimize any disruption for our
students and research activities, and further information will be shared in the coming days
and weeks, including resources and frequently asked questions. | encourage you to review
our information page that contains a comprehensive summary of the negotiations through
today: Graduate Student Union Negotiations — Northeastern Provost.

Kind regards,

Deb Franko
Senior Vice Provost of Academic Affairs
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